25

papers

28

all docs

623734

1,070 14
citations h-index
28 28
docs citations times ranked

642732
23

g-index

593

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

Title is missing!. Journal of Business Ethics, 1997, 16, 1705-1716.

On the application of within and between analysis: Are absence and affect really group-based

phenomena?. Journal of Applied Psychology, 1992, 77, 168-176. 53 146

Individualized leadership: A new multiple-level approach. Leadership Quarterly, 1995, 6, 413-450.

Pay-for-performance dilemma revisited: Empirical example of the importance of group effects.. Journal 5.3 80
of Applied Psychology, 1988, 73, 172-180. )

Leadership: The multiple-level approaches. Leadership Quarterly, 1995, 6, 97-109.

RECOGNIZING GOOD ATTENDANCE: A LONGITUDINAL, QUASI-EXPERIMENTAL FIELD STUDY. Personnel ve s
Psychology, 2002, 55, 639-660. .

Leaderd€“member exchange, shared values, and performance: Agreement and levels of analysis do
matter. Leadership Quarterly, 2010, 21, 469-480.

An Empirical Examination of the Multi-dimensionality of Ethical Climate in Organizations. Journal of 6.0 66
Business Ethics, 1997, 16, 67-77. :

Self-management and self-leadership reexamined: A levels-of-analysis perspective. Leadership Quarterly,
1995, 6, 343-359.

Leadership, levels of analysis, and dA©jA vu: Modest Froposals for taxonomy and cladistics coupled 5.8 97
with replication and visualization. Leadership Quarterly, 2010, 21, 1121-1143. )

Leadership Convergence: An Application of Within and Between to Validity. Applied Psychological
Measurement, 1983, 7, 63-72.

FEMALE VS. MALE ABSENCE RATES: A TEMPORAL ANALYSIS. Personnel Psychology, 1982, 35, 371-382. 2.8 19

The Scientific Visualization of Organizations: A Rationale for a New Approach to Organizational
Modeling. Decision Sciences, 1998, 29, 1-23.

Biometeorological effects on worker absenteeism. International Journal of Biometeorology, 2005, 49,
317-324. 80 18

Within- and between-entity analyses in multilevel research:. Leadership Quarterly, 2002, 13, 35-52.

At the crux of dyadic leadership: Selfa€“other agreement of leaders and direct reports &€” Analyzing 5.8 13
360-degree feedback. Leadership Quarterly, 2015, 26, 958-977. )

Group Absence Behavior and Standards: A Multilevel Analysis. Academy of Management Journal, 1995,

38,1174-1190.

A new approach to analyzing the Achilles' heel of multisource feedback programs: Can we really trust

ratings of leaders at the group level of analysis?. Leadership Quarterly, 2014, 25, 1120-1142. 58 1



STEVEN E MARKHAM

# ARTICLE IF CITATIONS

A review, analysis, and extension of peer-leader feedback agreement: Contrasting group aggregate

agreement vs. self-other agreement using entity analytics and visualization. Leadership Quarterly,
2017, 28, 153-177.

A Component Factor Analysis of the Initiating Structure Scale of the Leadership Behavior Description

20 Questionnaire, Form XIl. Psychological Reports, 1983, 52, 71-77.

1.7 8

On the use of shift as an independent variable in absenteeism research. Journal of Occupational
Psychology, 1982, 55, 225-231.

AVisual lllustration of Induction in Multilevel Methods: The Problem of Leaders Awarding

22 Countervailing Merit Components. Journal of Business and Psychology, 2014, 29, 503-518.

4.0 5

Declining Organizational Size and Increasing Unemployment Rates: Predicting Employee Absenteeism
from Within- And Between-Plant Perspectives. Academy of Management Journal, 1991, 34, 952-965.

24 Multi-level simulation analysis issues: Four themes. Research in Multi-Level Issues, O, , 387-396. 0.5 2

First and Second Strings: Using Entity Analytics to Contrast Core and Supporting Teams. Journal of

Business and Psychology, 2017, 32, 595-610.




