19

papers

19

all docs

1464605

165 7
citations h-index
19 19
docs citations times ranked

1336881
12

g-index

95

citing authors



10

12

14

16

18

ARTICLE IF CITATIONS

Risk Management and Human Resources Management Strategies in Facing the COVID-19 Pandemic.
Advances in Human Resources Management and Organizational Development Book Series, 2022, ,
169-190.

Aligning Malaysian SMEs with the Megatrends: The Roles of HPWPs and Employee Creativity in

Enhancing Malaysian SME Performance. Global Business Review, 2021, 22, 364-380. L6 13

Moderating Effect of Management Support on the Relationship Between HR Practices and Employee
Performance in Nigeria. Global Business Review, 2021, 22, 132-150.

INFLUENCE OF QUALITY OF WORK LIFE, PERCEIVED UNION EFFECTIVENESS AND JOB SECURITY ON UNION 0.5 9
COMMITMENT AMONG BANK EMPLOYEES. Jurnal Manajemen Dan Wirausaha, 2021, 23, 76-83. :

The mediating effect of interpersonal distrust on the relationship between perceived organizational
politics and workplace ostracism in higher education institutions. Heliyon, 2021, 7, e07280.

USING EMPLOYEE CREATIVITY TO UNPACK THE 8€ BLACK BOX4€™ IN THE HIGH-PERFORMANCE WORK SYSTEM
(HPWS)-FIRM PERFORMANCE NEXUS. International Journal of Innovation Management, 2020, 24, 0.7 2
2050052.

GENERATIONAL DIVERSITY, PERSONAL ATTRIBUTES AND ORGANIZATIONAL COMMITMENT AMONG
EMPLOYEES OF CORPORATE CONSULTANCIES. Jurnal Manajemen Dan Wirausaha, 2020, 22, 65-72.

EFFECTS OF TOP MANAGEMENT SUPPORT ON KNOWLEDGE TRANSFER AND SHARING: THE MEDIATING ROLE
OF TRUST. Humanities and Social Sciences Reviews, 2019, 7, 189-198.

Can meaningful work really moderate the relationship between supervisor support, coworker
support and work Engagement?. Management Science Letters, 2019, , 229-242.

Factors predicting health practitioners’ awareness of UNHS program in Malaysian non-public

hospitals. International Journal of Pediatric Otorhinolaryngology, 2018, 109, 78-84. 0.4 >

Unpacking the 'black box' in the relationship between pay-for-performance, employee benefits and
performance. Journal for Global Business Advancement, 2018, 11, 465.

The Impact of Training and Development and Supervisor Support on Employees Retention in Academic
Institutions: The Moderating Role of Work Environment. Gadjah Mada International Journal of 0.4 39
Business, 2018, 20, 113.

Unpacking the 'black box' in the relationship between pay-for-performance, employee benefits and
performance. Journal for Global Business Advancement, 2018, 11, 465.

A Conceptual Model of the Effect of Corporate Training on Thai Expatriatesa€™ Career Adaptability.

Advanced Science Letters, 2018, 24, 5177-5179. 0.2 0

Determinants of caregivers' awareness of Universal Newborn Hearing Screening in Malaysia.
International Journal of Pediatric Otorhinolaryngology, 2017, 101, 107-111.

The Measurement of the Effectiveness of Leadership Styles for Organizational Commitment in

Pakistan. Asian Social Science, 2015, , . 0.1 3

A Review of Organizational and Individual Career Management: A Dual Perspective. International

Journal of Human Resource Studies, 2014, 4, 101.

A Conceptual Framework of Happiness at the Workplace. Asian Social Science, 2014, 11, . 0.1 39



ABDUL HALIM BIN ABDUL MAJID

# ARTICLE IF CITATIONS

Empirically testing the relationship between income distribution, perceived value of money and pay

19 satisfaction. Intangible Capital, 2009, 5, .




