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performance. Personnel Psychology, 2023, 76, 181-220.

Wolves in Sheepa€™s Clothing: How and When Machiavellian Leaders Demonstrate Strategic Abuse.

Journal of Business Ethics, 2023, 184, 255-280. 6.0 4

Admired and disgusted? Third parties&€™ paradoxical emotional reactions and behavioral consequences
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The Unintended Consequences of Empowering Leadership: Increased Deviance for Some Followers. 6.0 6
Journal of Business Ethics, 2022, 181, 683-700. )
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Behavior, 2022, 127, 107041.
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and Experimental Economics, 2022, 97, 101842.

Helping after dark: Ambivalent leadership outcomes of helping followers after the workday. Journal
of Organizational Behavior, 2022, 43, 1038-1062.

Moral Evaluations of Humor Apply Beyond Just Those Telling the Joke. Social Cognition, 2022, 40,

107-126. 0.9 2

Laughing with me or laughing at me? The differential effects of leader humor expressions on
follower status and influence at work. Journal of Organizational Behavior, 2022, 43, 1153-1171.

When your boss is a robot: Workers are more spiteful to robot supervisors that seem more human.

Journal of Experimental Social Psychology, 2022, 102, 104360. 2.2 23

Empathy or schadenfreude? Exploring observersa€™ differential responses to abusive supervision.
Journal of Business and Psychology, 2021, 36, 1077-1094.
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deviance and creativity.. Journal of Applied Psychology, 2021, 106, 530-541. 53 80

Threat of racial and economic inequality increases preference for algorithm decision-making.
Computers in Human Behavior, 2021, 122, 106859.

Reducing the uncanny valley by dehumanizing humanoid robots. Computers in Human Behavior, 2021, 85 34
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Robots at work: People preferd€”and forgivea€”service robots with perceived feelings.. Journal of

Applied Psychology, 2021, 106, 1557-1572.

Happy But Uncivil? Examining When and Why Positive Affect Leads to Incivility. Journal of Business

Ethics, 2020, 165, 595-614. 6.0 14
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Feeling proud but guilty? Unpacking the paradoxical nature of unethical pro-organizational behavior.
Organizational Behavior and Human Decision Processes, 2020, 160, 68-86.

The double-edged sword of leader humility: Investigating when and why leader humility promotes
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Crowdsourcing hypothesis tests: Making transparent how design choices shape research results..
Psychological Bulletin, 2020, 146, 451-479.
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Employee perceptions of corporate social responsibility: Effects on pride, embeddedness, and
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The role of moral decoupling in the causes and consequences of unethical pro-organizational
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of Business Ethics, 2019, 157, 673-683. )

Conveyed Leader PsyCap Predicting Leader Effectiveness Through Positive Energizing. Journal of
Management, 2019, 45, 1689-1712.

Leader Humility and Team Performance: Exploring the Mediating Mechanisms of Team PsyCap and Task

Allocation Effectiveness. Journal of Management, 2019, 45, 1009-1033. 93 132

The impact of leader moral humility on follower moral self-efficacy and behavior.. Journal of Applied
Psychology, 2019, 104, 146-163.

When and why does employee creativity fuel deviance? Key psychological mechanisms.. Journal of 5.3 44
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How Does CSR Reconcile Employees' Paradoxical Responses to Unethical Pro-Organizational Behavior. o1 3
Proceedings - Academy of Management, 2019, 2019, 15486. )

The Functions of Workplace Gossip. Proceedings - Academy of Management, 2019, 2019, 16158.
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Moralized Leadership: The Construction and Consequences of Ethical Leader Perceptions. Academy of
Management Review, 2015, 40, 182-209.

The hungry thief: Physiological deprivation and its effects on unethical behavior. Organizational

Behavior and Human Decision Processes, 2014, 125, 123-133. 2:5 46

Morning employees are perceived as better employees: Employeesa€™ start times influence supervisor

performance ratings.. Journal of Applied Psychology, 2014, 99, 1288-1299.

The role of moral knowledge in everyday immorality: What does it matter if | know what is right?.

Organizational Behavior and Human Decision Processes, 2014, 123, 124-137. 2:5 57



# ARTICLE IF CITATIONS

Ego depletion and its paradoxical effects on ethical decision making. Organizational Behavior and

Human Decision Processes, 2014, 124, 204-214.

56 Turning Good Soldiers into Bad Apples: Examining when and why Citizenship Behavior Leads to 01 6
Deviance. Proceedings - Academy of Management, 2014, 2014, 10439. :

Experimental manipulations to reduce the negative effects of money. Journal of Applied Social

Psychology, 2013, 43, 1104-1109.

58 Motivating effort: A theoretical synthesis of the self&€sufficiency and twod€market theories. British 0.8 1
Journal of Social Psychology, 2012, 51, 709-716. :



