
Olivier Herrbach

List of Publications by Year
in descending order

Source: https://exaly.com/author-pdf/11227425/publications.pdf

Version: 2024-02-01

21

papers

1,209

citations

17

h-index

471509

21

g-index

713466

21

all docs

21

docs citations

21

times ranked

980

citing authors



Olivier Herrbach

2

# Article IF Citations

1 The impact of CSR perceptions on employer attractiveness: an empirical study. Revue Question(s) De
Management, 2021, nÂ° 32, 15-24. 0.3 2

2 Resale pricing as part of franchisor know-how. Journal of Business and Industrial Marketing, 2020, 35,
685-698. 3.0 6

3 Les stratÃ©gies de valorisation des emplois discrÃ©ditÃ©s par la sociÃ©tÃ©Â ?. Revue Francaise De Gestion, 2020,
46, 71-84. 0.3 2

4 Navigating Ambivalence: Perceived Organizational Prestigeâ€“Support Discrepancy and Its Relation to
Employee Cynicism and Silence. Journal of Management Studies, 2018, 55, 837-872. 8.3 35

5 Know-how transfer mechanisms in franchise networks: a study of franchisee perceptions. Knowledge
Management Research and Practice, 2017, 15, 272-281. 4.1 24

6 How does social isolation in a context of dirty work increase emotional exhaustion and inhibit work
engagement? A process model. Personnel Review, 2017, 46, 1620-1634. 2.7 37

7 A Multiâ€“Study Investigation of Outcomes of Franchiseesâ€™ Affective Commitment to Their Franchise
Organization. Entrepreneurship Theory and Practice, 2015, 39, 461-488. 10.2 33

8 The influence of age-awareness versus general HRM practices on the retirement decision of older
workers. Personnel Review, 2015, 44, 3-21. 2.7 39

9 HRM practices and low occupational status older workers. Employee Relations, 2013, 35, 339-355. 2.4 34

10 The plural form from the inside. International Journal of Retail and Distribution Management, 2012,
40, 544-563. 4.7 21

11 Undesired side effect? The promotion of non-commitment in formal vs. informal mentorships.
International Journal of Human Resource Management, 2011, 22, 1554-1569. 5.3 11

12 Perceived HRM practices, organizational commitment, and voluntary early retirement among
lateâ€•career managers. Human Resource Management, 2009, 48, 895-915. 5.8 119

13 Manager organizational commitment: a question of support or image?. International Journal of
Human Resource Management, 2009, 20, 1536-1553. 5.3 42

14 The ambivalence of professional identity: On cynicism and jouissance in audit firms. Human Relations,
2006, 59, 1393-1428. 5.4 147

15 The interactive effects of perceived external prestige and need for organizational identification on
turnover intentions. Journal of Vocational Behavior, 2006, 69, 477-493. 3.4 71

16 A matter of feeling? The affective tone of organizational commitment and identification. Journal of
Organizational Behavior, 2006, 27, 629-643. 4.7 129

17 The art of compromise? The individual and organisational legitimacy of â€œirregular auditingâ€•.
Accounting, Auditing and Accountability Journal, 2005, 18, 390-409. 4.2 35

18 Exploring the role of perceived external prestige in managers' turnover intentions. International
Journal of Human Resource Management, 2004, 15, 1390-1407. 5.3 89



3

Olivier Herrbach

# Article IF Citations

19 How organisational image affects employee attitudes. Human Resource Management Journal, 2004, 14,
76-88. 5.7 89

20 Linking Work Events, Affective States, and Attitudes: An Empirical Study of Managers' Emotions.
Journal of Business and Psychology, 2004, 19, 221-240. 4.0 139

21 Audit quality, auditor behaviour and the psychological contract. European Accounting Review, 2001,
10, 787-802. 3.8 105


